PIEDMONT VIRGINIA COMMUNITY COLLEGE BOARD
Agenda
March 4, 2020
4 p.m.
W. A. Pace Jr. Board Room
Robert P. Hodous, Presiding
1. Welcome and Call to Order
2. Approval of January 8, 2020 minutes (attachment #1, for action)
3. Public Comment
4. President’s Report
A. Budget/VCCS/PVCC Updates
B. College Updates (Dr. Donnelly, Ms. Melton, Mr. Stillerman, Ms. Haas, Dr. Hamm)
5. Program Highlight: Disability Services
Susan Hannifan, Disability Services Counselor
6. Vote on College Board Award Recipients
7. Educational Foundation Briefing (Mr. Stillerman)
8. Chair’s Report
A. Next College Board Meeting, May 6, 2020, 4 p.m.
9. Other

DRAFT
PIEDMONT VIRGINIA COMMUNITY COLLEGE BOARD
Board Meeting No. 281
January 8, 2020
Meeting number two hundred eighty-one of the Piedmont Virginia Community College Board was held
Wednesday, January 8, 2020, in the W. A. Pace, Jr. Board Room.
Present
Stephen Davis
Pam Baker DeGuzman
Bruce Dotson
Frank Gallo
Chinta Gaston
Robert Hodous

Alfreda Morris
Janet Morrow
Sean Moynihan
Thomas Proulx
Joseph Scruggs

Absent
Lola Richardson

Fred Richardson

Others
Frank Friedman, President
Susian Brooks, Director of Marketing & Media Relations
John Donnelly, Vice President for Instruction & Student Services
John Gulley, Chancellor’s Faculty Advisory Committee Representative
Sue Haas, Chief Information Officer
Jolene Hamm, Director of Institutional Research, Planning & Institutional Effectiveness
David Lerman, Director of Student Success & Retention
Kim McManus, Vice President for Finance & Administrative Services
Rebecca Parkhill, Assistant to the President & Special Projects Coordinator
Harry Stillerman, Vice President for Institutional Advancement & Development
Media
Welcome and Call to Order
Mr. Hodous welcomed those present and called the meeting to order at 4 p.m. The Board welcomed
Rebecca Parkhill, Assistant to the President & Special Projects Coordinator, as liaison to the Board.
Approval of Minutes
The proceedings of the November 6, 2019 meeting were approved with the following revision: Mr.
Dotson left at 5 p.m. and was not a participant in the executive session. Mr. Hodous moved to approve the
meeting minutes with the revision to remove Mr. Dotson from the Executive Session. Mr. Davis
seconded. Unanimously approved with noted correction.
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Public Comment
None
President’s Report
Dr. Friedman provided updates on the following:
•

17-Acre Parcel
o At the previous College Board meeting, the Board passed a resolution authorizing Dr.
Friedman’s request to the State Board to pursue the possible sale of the 17 acres of land
behind the V. Earl Dickinson Building. The request was to be on the agenda for the January
2020 State Board meeting. In the interim, the State Board approved a motion for a study of
community colleges adding residence halls and/or apartments to their land. Current policy
prohibits campuses from providing residences. The State Board will now investigate the pros
and cons of the idea, which will take several months. Dr. Friedman, along with the State
Board Chair, decided to allow the study to happen first as the decision may have significant
impact on the use of the parcel.
o Some community colleges want residence halls while others have no interest. PVCC is
somewhere in the middle. A significant difference exists between residence halls and private
apartments and the level of support services the colleges are required to provide. Dr.
Friedman would present information to the College Board during the process and would meet
with students, faculty, and staff to discuss options before moving forward.
o One possibility would be a public-private partnership that heretofore was not permitted. A
public-private partnership would be a very positive outcome for the College. Dr. Friedman
received several calls from developers once the idea of residence halls/apartments was
presented to the media.

•

Governor’s Budget
o The Governor’s proposed budget for the next biennium was released to the public on
December 17. Full funding for the Advanced Technology Training Center was included.
General Assembly approval is required.
o The Governor also approved $4.5 million in addition to the construction funding to make the
building 100% solar powered. State requirements are considerably less but with relentless
advocacy from faculty and staff, along with help from Janet Morrow and Delegate Toscano,
the building will become a net zero building with all power coming from solar. Dr. Friedman
thanked Mrs. Morrow and urged all Board members to thank Delegate Toscano. Although the
funding needs to go through the General Assembly, the Governor has already directed the
Department of Planning and Budget to find the money to fund this project.
o Unfortunately, the Governor’s budget did not include any funds for salary increases for the
next two years. A unified amendment from higher education professionals is being sent to the
Governor’s office to address faculty salaries. An increase for each year of the biennium is
being requested. Dr. Friedman has discussed the situation with UVA to ensure PVCC is
included in that amendment. PVCC staff are considered state employees and therefore not
added to the amendment. We hope the General Assembly Finance Committees will find
funding for state employees. Dr. Friedman requested the Board speak to legislators to address
the issue.
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G3: Get a Skill, Get a Job, Give Back. G3 is the Governor’s budget proposal to provide
financial aid for low-and-middle income individuals who enroll in high-demand career
programs at community colleges. Those in-demand programs include early childhood
education, health care, technology, skilled trades, and public safety. The cost for G3 is $72
million per year. The program is a “last dollar” program, meaning all students will be
required to apply for financial aid. Pell grants and other financial aid would be used for
tuition and books. The money from G3 will pay the remaining balance not covered by
financial aid. Transfer degrees such as general studies and liberal arts would not be eligible.
Dual enrollment students are eligible if they are enrolled in one of the five programs and if
they come to campus to take the classes. See Attachment 1.
These budget items are subject to General Assembly action. G3 will be the priority for VCCS
in the General Assembly. Dr. Friedman anticipates amendments will be made prior to
approval of the budget. He also noted that this is the largest program dedicated to community
colleges in the 21 years he has worked at PVCC.
Students will be required to maintain a GPA yet to be determined. It appears there is no
minimum number of credits needed for funding.
PVCC administration is brainstorming ways to optimize and maximize the value of G3. The
Financial Aid Office will have a great amount of extra work. The budget includes a
performance bonus paid to the College if the College is successful at achieving goals set for
the G3 program.

Richmond Visits
o The General Assembly session began today. PVCC students will visit the General
Assembly/legislators on January 29, 2020. All Board members are invited to join the group.
An email with more details will be sent to the Board.
o The VCCS Legislative Reception takes place February 13, 2020, at the Jefferson Hotel.
Invitations will be sent to the Board when they become available from VCCS.

College Updates
Dr. Donnelly
o The spring 2020 semester begins Monday, January 13. The Department of Instruction and
Student Services is engaged in some personnel shifts. A new Associate Dean of Nursing has
been hired. She comes to us from Lord Fairfax Community College. Two new nursing faculty
were hired. Two administrative deans will be leaving PVCC. Jean Chappell, dean of health
and life sciences, is moving on to other opportunities. Her last day is January 31. Nicole
Winkler will serve as interim dean. Valerie Palamountain, dean of workforce services, is
retiring effective June 30, 2020. The ISS department is currently seeking applicants for nine
full-time faculty positions for the 2020-2021 academic year. The list of disciplines for these
positions includes economics, chemistry, EMS, geology, mathematics, business, nursing, and
engineering.
o PVCC has been awarded a grant for capacity building in anticipation of G3. This will allow
for restructuring models of the programs eligible for G3. The restructuring includes a stacked
model where students can be eligible for a job with 20 credits, come back for additional skills
to earn another 20 credits, then finish with an associate degree. Restructuring for Information
Technology and Advanced Manufacturing programs is complete and has been approved. If
G3 is approved, much time will be involved with restructuring all eligible programs,
infrastructure with FAFSA, student recruitment, and advising.
o The QEP, which was approved last October by the SACS Reaffirmation Committee, was
launched this week. It is a major initiative that will create civic engagement courses and
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insert a civic engagement component into other courses. Professional development is taking
place this semester for those civic engagement courses. The QEP will be fully launched in the
fall 2020 semester with civic engagement courses as a degree requirement.
Eight colleges in the VCCS are piloting a direct enrollment plan which will begin with the
fall 2020 semester. Direct enrollment will eliminate placement testing and place students
directly into classes while providing college support. The support is dependent on a student’s
GPA or high school transcript. Those students who have been out of school for an extended
time can use self-placement.
UVA College of Arts & Sciences may accept general education engagement courses for
transfer from PVCC. The idea is still being reviewed as the UVA classes are 2 credits where
PVCC classes are 3 credits. Faculty from both PVCC and UVA are working together on
opportunities.
We have welcomed our guests, a faculty member and a student, from Buenos Aires. The
faculty member from Otto Krause, Gabriella Fontanetto, will be joining us to observe classes
and see the local area from January 27 – February 11, 2020. We will send a student and
faculty member to Otto Krause Technical School in Buenos Aires in June.

Mr. McManus
o Mr. McManus provided a timeline for the Advanced Technology Training Center. The
architectural firm, VMDO, completed schematic designs to help determine concept and
budgeting. VMDO is currently working on preliminary plans which will be more granular
about programs for the building. These plans will be completed in June 2020. The working
drawings, which will be used by construction companies, will take quite some time to
complete. They will likely be ready around this time next year. Construction procurement
will occur between February and April 2021. Construction will take place from April 2021
through October 2022. The building will be ready for students by the spring 2023 semester
upon final completion and a certificate of occupancy expected in December 2022.
o The Police Department will hold lockdown drills and an exercise of the emergency plan this
semester.
o The Town Hall meet and greet with the chief was successful. The event will occur more often
this semester as we are trying to do more with the police force.
o More lights will be added to the Stultz Center parking lot.
Mr. Stillerman
o Institutional Advancement and Development has had a fantastic end to 2019. Mr. Stillerman
offered thanks to the Board for their help promoting the College.
o As of yesterday, $2,717,000 has been raised, which is an 18.52% increase over last year.
o Unrestricted giving was targeted. We raised $177,000 for the 2018 annual fund. We raised
$385,000 in 2019, which is a 54% increase over last year.
o Three large gifts were received at the end of the year.
▪ Rick and Susan Goings Foundation gave the College $500,000 to be used over the
next five years. The money will provide a full-time position and scholarships for
students and families involved with the Boys and Girls Club.
▪ A $500,000 matching grant was received from the Perry Foundation for the
Advanced Technology Training Center (ATTC).
▪ The Mary Morton Parsons Foundation in Richmond provided a $150,000 matching
grant for the ATTC.
o The Curtis Group studied the feasibility of an $8-10 million campaign. Campaign priorities
center around facilities, workforce development, and student success initiatives. Results of
the study show PVCC in line with a $9.5 - $10 million capacity. Recommendations will go to
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the Educational Foundation Board on January 23. The Board will vote on how to move
forward.
PVCC has secured more than $4 million toward construction of the ATTC through gift
commitments and designated locality funding.
Corinne Faris (formerly Lauer) has returned to PVCC and is now working in the IAD office.
The scholarship application process was opened December 1, 2019 and will run through
March 1, 2020. Please encourage students to apply for scholarships.
We are seeking nominations for the College Board Service Award.
Mrs. Morrow inquired about the possibility of receiving a briefing from the Educational
Foundation. Information such as how much has been invested, scholarships, goals, and
planning are requested to be included. Mr. Stillerman will provide financial statements and
goals and can give an update after the Foundation meeting on January 23. The request is
primarily related to the scholarships. There is currently a deficit with scholarships as we
receive more requests than can be awarded. Mr. Stillerman will bring that information to the
next College Board meeting and will email information to the Board.
The Board Chair, Mr. Hodous, requested to add this to the agenda for our next meeting so
Mr. Stillerman can provide a much more detailed analysis.
Ms. Gaston inquired whether all scholarships are funded through the Foundation. Many come
from third parties such as civic organizations, churches, clubs, etc. VCCS and high school
scholarships are also available. Some general scholarships are outside a formal application
process. Based on a variety of criteria, 200 unique scholarships are awarded to students.
When students apply, the applications are reviewed to match the need for scholarship criteria.
Most student financial aid comes from federal government Pell grants. 35-40% of our
students qualify for Pell, which is the largest part of financial support to our students. Pell
grants are strictly need based. State grants that are also need based are available to
supplement Pell.
Money donated to PVCC is managed by Mr. Stillerman and the Foundation. Scholarships
may be need or merit based depending upon the wishes of the donor. Mr. Stillerman ensures
we are true to the wishes of the donor. There is a process with a formal application as well as
a committee that determines student need. Total institutional aid awarded is currently
$375,000 per year.
Scholarships are not exactly “last resort” money. We want to give to students with the biggest
need and to help the most students. Ms. Gaston inquired about a place at PVCC that would
inform students of all the different avenues in which they can seek funding. Mr. Stillerman
stated the online application is one portal which includes scholarship eligibility. Students
should apply for FAFSA before seeking foundation support as the FAFSA application is
currently the only way to consistently determine financial need. Students must complete the
FAFSA or provide documentation as to why they cannot. There is a challenge with students
who are undocumented as they are unable to complete the FAFSA process.

A major initiative currently underway is switch replacement. The switch is a box between the
computer and network. Quotes are being received at this time. This is a major infrastructure
upgrade that will cost approximately $150,000 over a 3-year period. Implementation will take
place in July and we are attempting to begin funding prior to July.
Software at the VCCS level is being reviewed and reconsidered. The current software is
Oracle, which provides student, financial, and human resource information. VCCS is starting
the process with a discovery phase in which they will visit colleges to ask for input. PVCC
has a “core” team engaged in conversations until March. VCCS will share how the new
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software will look, what will be updated, etc. An upgrade like this hasn’t been considered
since Oracle was first implemented 15 years ago.
IT provides an ongoing awareness of phishing. As a result of a recent phishing scheme, rules
are now in place so no single email can send more than 400 emails at one time.

Dr. Hamm
o Student Survey Completed
▪ The survey closed in December, just before the holiday break.
▪ The Student Survey Report will be published internally after it is approved by the
President’s Staff.
▪ A total of 989 students completed the survey, which exceeded the goal of 700
students. This is 42.5% change from last year. Any department receiving a low rating
will be reviewed by President’s Staff and an improvement plan will be created.
o SACSCOC: PVCC is currently working on the response report to the On-Site Visiting
Committee’s one recommendation. The report is due in March.
o OIRPIE completed fall federal reporting for IPEDS of completions, 12-month enrollments,
and institutional characteristics. We have begun our winter reporting for IPEDS of student
financial aid, graduation rates, outcome measures, human resources, fall enrollment, finance,
and the academic libraries.
o Spring enrollment looks similar to last spring. PVCC’s administration planned conservatively
at a 4% decline, so budgetarily, this is good news. In the climate we are in, we are doing well
when compared to our sister institutions. The best estimate for spring enrollment is around
4,700.
Program Highlight: Student Retention/Mentoring Program
David Lerman thanked those in the meeting who are involved in mentoring. Harry, Sue, John, Kim,
Jolene, Linda, Frank Friedman, and Steven Davis. The program started small but has been beefed up to
provide more to the students. Only 25 students enrolled this year, which is down from 120 each of the last
2 years. Mentoring helps us reach those who are most at risk by asking them what it will take to help
them be successful. Mr. Lerman & Kendra Powell are running the program.
Although mentors work on structure and relationships, the program is not easy. We have learned some
things along the way. If finances are a major reason, let’s make sure those students have a job on campus.
In addition to getting a job on campus, students need help transitioning from high school to college. Once
students are established, they will have more finances and stability. They have a supervisor in addition to
an advisor, etc.
The first student demographics focus was: first generation, low income, minority students, and students in
need of developmental coursework. This means taking on the hardest groups first. So far, we have seen a
good return on this focus with more than ¾ of them back for spring. We placed many of them into jobs
and those students did quite well here. Some even made the President’s List and Honor Society. We will
champion these students, showcase them, and use them as role models.
David is happy to speak with anyone on an individual level. Dr. DeGuzman asked about the difference
between those mentored and doing well versus those mentored and not doing well. Mr. Lerman stated
there is a disconnect with some students. For those students, it is hard to pinpoint the cause but most often
there is self-doubt, anxiety, self-sabotage. We know what they need and can bring them to it, but we can’t
always get them to do it.
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Mr. Gallo asked what the Board can do to help. The answer to the generous question is to monitor the
team and make sure we are doing a good job with the program. Mr. Lerman can also pair those with
available time to mentor students.
Mr. Dotson inquired about the life of a PVCC student and whether there is a career mentoring part. Mr.
Lerman noted that if the student doesn’t know what career path they would like, they struggle to get
through college. Exposing students to career choices through mentorship, and showing the students you
believe in them, works. Mr. Lerman indicated that mentors can meet with mentees over coffee, lunch, offcampus interests, etc. Mentors are to meet once every week or two. Some mentors do meet through emails
versus face-to-face. Even brief meetings can be effective. Mrs. Morrow shared an experience regarding a
mentee who didn’t have time to meet and how she was still able to build a mentorship with the student.
She told the student that she would meet 5 minutes before class and asked what kind of donuts the student
liked. This helped open the door with limited initial commitment from the student, which helped build the
relationship.
Ms. Haas noted that Mr. Lerman pairs the students up with people in which they can relate. For example,
Ms. Haas is paired with a student interested in technology. This mentee was also able to get a workstudy
job on the IT team at PVCC which has given the student exposure to the industry.
Dr. Friedman concluded the conversation by discussing how we often talk about building our college
around the students we have, not those we wish we had. Not all students are equal. Some students coming
here have been led to believe they are failures. We must go out of our way to do more intervention. There
are times we will spend more money on some students versus others to bring the students up to a level of
success. Since we don’t have the answers, every year we are trying something different. See Attachment
2.
Update on Land Sale/Lease
The sale of the 17-acre parcel of land is delayed until the State Board completes the study regarding
residence halls and/or apartments.
Chair’s Report
(General Assembly Legislative Visit) January 29, 2020
(Next College Board Meeting) March 4, 2020, 4 p.m.
Other
Information Item (attachment #3)
College Board Calendar
Executive Session to Discuss Personnel Matter
Ms. Morris addressed Mr. Hodous with a motion: Mr. Chair, in accordance with Section 2.2-3711(A)(1)
of the Code of Virginia, I move that the PVCC Board convene in closed session to discuss a personnel
matter. Mr. Gallo seconded.
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A roll call in the affirmative to convene in closed session took place with affirmative votes from those in
attendance, as listed:
Stephen Davis
Pam Baker DeGuzman
Bruce Dotson
Frank Gallo
Chinta Gaston
Robert Hodous

Alfreda Morris
Janet Morrow
Sean Moynihan
Thomas Proulx
Joseph Scruggs

Ms. Morris moved that the PVCC Board return to open session. A roll call vote certified that to the best
of each member’s knowledge, (i) only public business matters lawfully exempted from open meeting
requirements under the Freedom of Information Act and (ii) only such public business matters as were
identified in the motion by which the closed meeting was convened were heard, discussed, or considered.
Adjournment
The meeting adjourned at 5:35 p.m.
Respectfully submitted,

Frank Friedman
President and Secretary to the Board

APPROVAL

Robert P. Hodous
Chair
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Attachment 2

Brief History
There have been numerous incarnations of mentoring at PVCC. About seven years ago, PVCC
hired three students to act as mentors, then broadened the program to hire student mentors for
SDV classes, then moved away from the peer mentoring model and began using administrators,
Board members, faculty and staff as mentors for individual students. The most recent incarnation
sprang from President Friedman’s creation of a Student Success Task Force in Fall 2015 and the
concurrent VCCS Student Success Leadership Institute. Mentoring was chosen as a model to
increase retention. Side note - Great Expectations and Nursing program each have separate and
very different mentoring models.
In 17-18 students who registered for classes in the last two weeks of fall registration and into late
registration were chosen as the mentee pool.
In 18-19, students were recruited through summer group orientation sessions and self-selected.
For this year and the year prior there were approximately 60 mentors and 120 student mentees.
In ’19-20, newly enrolled students who met several criteria defined as increasing their risk of not
completing a degree (First Gen, placed into DEV coursework, PELL eligible, minority) were
recruited for the program. Because African-American males are not persisting as well as other
groups at PVCC, African-American males were given an extra point towards their at-risk rating.
Goals
Students in the mentee program will show:
1. Increased number of credits completed
2. Increased GPA
3. Increased percentage re-enrolling in spring semester and the following year (persistence)
4. Positive relationships and understanding between students and mentors
Methods
We focused on recruiting not just students at-risk of not completing but focusing on incoming
full-time students. In some cases, we actually encouraged students who had less than full time
credits to register for one more course so that they might be full time. Most of the recruitment
was done in August and early September. Mentors were handpicked from among participants
over the last few years with a few additions whom we thought would work particularly well with
certain students. In all 25 mentors were matched in one-on-one relationships with a mentee.
This year’s model also was different in that students were provided on-campus jobs through the
federal work-study program. Students could work up to 20 hours per week though most opted for
fewer hours. Six students in the program were not initially eligible for work-study funds and the
College provided special funding for them; two students from this group were moved to workstudy funds for this spring semester.

PVCC Board
Meeting No. 281
P a g e | 13

Another difference was performance bonuses for program participants. Not large, but hopefully
incentivizing. Students who completed 12 credits in the fall received a $100 bonus; as did those
who earned at least a 3.0 GPA.
Each student was told to meet with an academic coach throughout the semester and had their
progress overseen by someone from the Student Success Office. We also looked out for their
financial aid eligibility and any other required documents, contacted all their instructors, and
shared necessary information with their mentors. This time intensive contact did lead to the
development of some good relationships.
The mentees were divided into two teams and competed against each other academically with the
winning team awarded a complimentary lunch with President Friedman during the spring
semester. President Friedman also held open six seats at his table for mentees at the NAACP
banquet and awards dinner. We made sure that all mentees had appropriate dress and rides to and
from the occasion.
Mentee characteristics
17 Black or African-American
5 White
2 American Indian
1 Asian
14 females, 11 males
Most of the students were in developmental coursework. Many were in the lowest level English
and many were enrolled in concurrent developmental classes (Math, English, NAS 2). Seven are
first generation students (five are unknown). Almost all are low-income to very low-income.
Outcomes
The mentee students averaged just under nine credits completed in fall - though that includes
developmental coursework. The average GPA was 2.13 and 18 of the 25 are re-enrolled for
spring with an average enrollment of 12 credits. Seven students earned GPA’s in excess of 3.5,
including two who finished with full time credits and a 4.0 GPA.
A comparison group of students with similar demographic characteristics who did not receive
mentors this fall was identified. Their performance was as follows:
Total Students in Cohort Enrolled in Fall 2019 116
Average GPA for Fall 2019
2.09
Average Cumulative GPA
2.29
Total Number of Credits for Fall 2019
1,366
Average Number of Credits for Fall 2019
11.78
Percent that Re-enrolled for Spring 2020
83%
*Note: 11 of these students withdrew from one or
more courses in Fall 2019
It is clear that after one semester there is little academic difference between the comparison
group and the mentees, though with the caveat that many of the students selected for the mentee
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program were at higher risk than the larger comparison group. We will see what the results look
like at the end of the semester – and I will personally attempt to find a more exact comparison
group.
Lessons Learned
Many of the challenges faced by this student population were expected. For example, many of
the students struggled with the financial aid process, including obtaining the required documents
and doing so in a timely fashion. Seeing that we deliberately selected a group of students that are
largely first generation in college and academically underprepared, we expected a number of
students to struggle in their classes and, though we would have liked all of them to have reenrolled for spring, we think the returning numbers are pretty good. The bigger challenge will be
keeping them progressing well enough to meet federal financial aid requirements and thus
continuing financial aid eligibility.
Knowing how many students identify financial reasons as why they left college, we were
surprised by how many of the students did not pursue more work-study hours. Though almost all
of them eventually were placed in a work-study position, many worked fewer than half of their
available hours. Contributing reasons include a mismatch of available positions with student
interests, work hours not matching the student’s class schedule, and students feeling
overwhelmed with the academic demands of their first semester in college.
Working with this group of 25 students was very time intensive. By focusing on students with
higher needs, requiring them to be full time, and finding them jobs on campus, we found this
program took more hours than when we were managing 120 mentees.
Budget
The cost to the College thus far includes: the semester stipend for the mentor, any performance
bonuses earned by a student, and part-time wages for the few students not being paid through
federal work-study funds. The College also pays a small percentage of the work-study costs.
Altogether expenses totaled
Bonuses - $1,800
Mentor Stipends - $5,750 ($250 x 25 mentors, two of whom declined the stipend)
Part-time wages - $6299.45. (Six students at 9.50 per hour)
Total - $13,849.45
Moving Forward
We will be working with PVCC’s career coaches and area high school counselors to identify
early next year’s students so there is more time to ensure they have financial aid for school and
can be placed into jobs on campus closer to the start of the semester. Currently we are reviewing
mentee schedules and issues for the start of classes Monday and reaching out to those among the
group who struggled this fall to help them do better this spring.
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PVCC BOARD CALENDAR
2019-20
Month

Date

Community
Relations

JULY

17-18

SBCC Meeting*

AUG

6

Greene/PVCC Joint Meeting, 4 pm
Giuseppe Center

SEPT

4

Board Meeting 4 pm Pace Board
Room
SBCC Meeting*

18-19
OCT

10
14-17
14-16
16-17

NOV

6
8
20-21

UVA Legislative Forum, Noon,
Rotunda Dome Room

JAN

8
15-16
29
TBA

Board Meeting 4 pm Pace Board
Room
SBCC Meeting*
General Assembly Visit
BOS Annual Update

FEB

TBA
TBA

VCCS Legislative Reception
BOS Annual Update

MAR

4

Board Meeting 4 pm Pace Board
Room
SBCC Meeting*
BOS Annual Update

23

TBA
MAY

6

award process
begins

Board Meeting 4 pm Pace Board
Room
Thanks-4-Giving Reception &
Dinner 5 pm
SBCC Meeting*

19

APR

Curriculum

President’s Donor Reception 5:30
pm Dickinson
SACSCOC Reaffirmation Visit
VCCS Annual Meeting of the
Boards, Hotel Roanoke
Chancellor’s Planning Retreat, Hotel
Roanoke

DEC

18-19
TBA

COMMITTEES
Finance &
Building

budget
review

vote on board
award recipients

Academic & Leadership Awards
Convocation 4 pm, Dickinson
Theater
BOS Annual Update
Board Meeting 4 pm Pace Board
Room

approve
local funds
budgets

approve
curriculum
advisory
committees
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9 (tentative)
11 (tentative)
12
13
TBA
14
20-21

College Awards & Recognition
Ceremony
Early College Graduation, 6 pm,
Giuseppe Center
Rad Tech Pinning 6 pm, Dickinson
DM Sonography Pinning, 6 pm,
Dickinson
FCCW Graduation
Nursing Pinning 1 pm /
Commencement 6 pm JPJ Arena
SBCC Meeting*

*State Board for Community Colleges meetings: information only
12/9/19

